Viterbo University Health Services
Blood Borne Pathogen 

(Blood and Body Fluid Spills)

Exposure Control Plan
PURPOSE
To reduce exposure and the potential for disease to employees and students at risk for contact with blood and other potentially infectious materials (OPIM). 

SCOPE
This policy applies to those who have duties or responsibilities to perform tasks and procedures where occupational exposure may occur such as campus nurse, physical plant staff, Residence Life, Athletics, Campus Recreation, and Resident Assistants. It also applies to positions that may periodically have the potential for occupational exposure such as campus security. 

POLICY
This exposure control plan is accessible to all employees and will be reviewed at least annually and updated as often as changes in positions, tasks or procedures require. This plan is located on the Viterbo University website for ease of accessibility for all employees. 
PROCEDURES:  
A.  Worksite:  Follow these steps in dealing with an injury.
1.  Clear the area to prohibit employees, students from coming into contact with blood or other body fluids.

2.  Apply gloves and assess the injury.  Call an ambulance, 911 for serious injuries.   

3.  If the injury does not require emergency treatment, allow the individual to care for themselves.  The individual can apply pressure to the wound with gauze to stop the bleeding, clean the wound with warm water and soap, and apply a bandage to the wound.  In the event that the injured individual cannot care for the wound, the person assisting should wear gloves the entire time care is being provided.  

4.  Following assistance to the injured individual, 
gloves should be removed and disposed of into a plastic bag and hands should be washed thoroughly in soap and warm water.  All bloody gauze and disposable towels that could drip blood or body fluid should also be disposed of in a red plastic biohazard bag or plastic garbage bag with red biohazard sticker.  Other waste that is not a fluid can be disposed of in a plastic garbage bag.  

5.  If CPR (cardiopulmonary resuscitation) is necessary, staff should have access to and be trained in the use of pocket masks or protective barrier.

6.  Cleaning up the blood or body fluid spill should be done prior to resuming work to ensure that fellow students, employees and athletes are not exposed.  Wear gloves when doing this. 

B.  Cleaning of blood and body fluid spills

Follow these steps in cleaning a blood or body fluid spill to protect students or employees involved in the cleaning procedure.  ESP (Emergency Sanitation and Protection) kits are available in Health Services office and in RA First Aid Kits.  Custodians also have kits available to them.
1.  Isolate the area.  Depending on the nature of the spill, it may be necessary to evacuate and close off entrances to the exposed room.

2.  Put on protective equipment.  Take into account the nature of the spill, if spraying blood or body fluid has been or is present, maximum
protective equipment should be used (mask, gown, gloves, shoe coverings).  If the spill is confined to a floor or table top, the following protective
equipment is necessary—gloves and shoe coverings. Do not handle personal items such as combs, pens or food with gloves on to avoid contact with body fluids.  Use these guidelines when determining the amount of protective equipment to use (if available):  




a. Wear eye and face protection if splashing is likely.




b. Wear shoe coverings if footwear is likely to contact blood or body fluid.

c. Wear a gown or disposable apron if contamination of clothing with blood or body fluid is likely.

3.  Wear gloves and use disposable towels to soak up blood or body fluid spills.  Lay towels on spills, do not wipe up using your gloved hands as sharp items may be a part of the spill and could cause an injury.

4.  Remove visible material and disposable towels soaked with blood or body fluids to a plastic biohazard bag.  Wear gloves and use tongs, pieces of cardboard, or a brush or dust pan.  Do not use gloved hands to prevent a sharp injury.  

5.  Pour on or use a spray bottle and spray on germicide or bleach solution, (1 part bleach
to 10 parts water).  Use disposable towels to soak bleach, blood and body fluid.  Use gloved hands to dispose of soaked towels in plastic bag.


6.  Reapply germicide or bleach solution.  Wipe area with clean towels and air dry.

7.  Remove disposable contaminated protective clothing that you are wearing (except gloves) and place in a plastic bag.

8.  Non-disposable contaminated protective clothing should be bagged and laundered as soon as possible using the manufacturer’s directions.  Items that cannot be laundered, like boots, should be brush scrubbed with soap and water.

9.  Remove gloves last, wash hands well, and dispose of gloves in plastic bag.  Seal bag and dispose of following the university policy for waste disposal.  All waste products containing blood or body fluid that is not a fluid should be disposed of in a red plastic biohazard bag.  Other waste that does not drip can be double bagged and disposed of in a regular plastic bag and included with the regular garbage.  

10.  Proper disposal of biohazard bag and contents recommends heat sterilization or incineration when available.  If these methods are not available, ensure the bag is labeled and contact physical plant for instructions on disposal.
C.  Follow-up to Exposure Incident

1. Each incident is to be reported to the supervisor immediately.

2. The supervisor and the employee will complete an Incident Report as soon as possible after the exposure incident. The incident report shall be forwarded to the Vice President of Finance and Administration with a copy sent to Health Services. 
3. Each incident is to be evaluated by a licensed health care professional.

4. When the source individual is known, the source individual’s blood may be tested for the Hepatitis B virus. The individual may also be tested for HIV once informed consent has been obtained. If consent cannot be obtained from the source individual, and the employee requests that HIV testing be performed, Viterbo University will assist the employee to whatever the degree necessary to obtain consent. In this event, state regulatory procedures shall be followed. The result of any evaluation is part of the employee’s medical record. The employee shall be given information pertinent to the source individual as needed to make an informed decision concerning appropriate follow up measures.

5. When appropriate, the exposed employee’s blood will be tested for Hepatitis B and HIV.  Health Services will provide the test results to the exposed employee and provide counseling as medically indicated, including referral to an infectious disease specialist, if indicated.

POST EXPOSURE VACCINATION FOLLOW UP

1. In order to perform appropriate follow up, the health care professional responsible for the follow up shall be provided with the following information:

a. A description of the employee’s duties as they relate to the incident.

b. Documentation of the route of exposure and circumstance under which the exposure occurred.

c. Results of source individual’s blood testing, if available.

d.  Medical records relevant to the treatment of the employee, including vaccination status.  If employee is previously unvaccinated against Hepatitis B, the three dose series will be offered by Health Services (fees to be covered by the employee or their department).

The employer and employee should be provided with a written post-exposure evaluation opinion within 15 days after the completion of the evaluation. This documentation will include the results of the medical evaluation and any medical conditions which may arise from the exposure that may require further treatment. A copy of this report will be kept in the employee medical record, in Human Resources.

Sources:  Information in this brochure was adapted from the following publications:
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Preventing the Transmission of HIV-III in the Workplace.
Wisconsin Department of  Health & Social Services, 1986
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