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S simulation » Use of the Blackboard learning system to organize
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Fint = » Involving faculty in clinical simulation: getting and manage a nursing skills laboratory
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b » How should I teach you? Using simulation for practice, and application in evaluation of skills . Teach facult
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variety of simulation techniques into nursing NCOTPOTALe CIUSTED TeSTIS
adiieation » Engage the millennial learner
» New faculty orientation : - Cueing
. . » Experienced faculty continuing education Think about what you expect the learner to do and if action is not done, how
® ObJ ectives  “clinical faculty enrichment day” could you lead the learner to this action?
Identify areas for faculty development in clinical simulation. » Clinical faculty development scenarios: ° Questioning

» Preceptors on hOSpltal units come to an 8 hour orientation day What would you consider the most important aspect of caring for this patient?:

Junior level: knowledge, comprehension. Senior level: application, synthesis,

o evaluation.
D.ev.elop faculty. development opportunities in the area of s Pearls: b
clinical simulation. Students perceive no feedback as bad feedback Just as or more important than the simulation itself
Always talk about the positive first Try to end session in an upbeat, positive mode
. . ) . ; Try to let the student figure out what is not correct » Reflection
Discuss strategies for involving faculty in the development of Faculty should not do for the student what the student can do for themselves The process that allows practitioners to uncover and expose thoughts, feelings
chinical simulation. If you don’t watch the student perform the skill, at least ask what they plan to do. and behaviors. ’

A form of self-analysis that forces practitioners to face incongruity and
uncomfortable facts.
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» Simulation is active learning in a controlled
environment

» Simulation is ‘thinking in action’ where students are
forced to think on their feet.

» Students need to be self directed, and they need to
know this up front

» Real learning occurs after the simulation, during
debriefing

» Not succeeding is not a failure, not succeeding
indicates area they need to work on




